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SUPPORTING YOUR CAREERS PROGRAMME:
Planning for next academic year?
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Book a whole year challenge as a whole day, half day or split over two
days.  All our events support Gatsby Benchmark 5.

Working with SATRO

Before the event:
a dedicated contact,
we will ‘walk you through the
event’ so you understand how the
day works.
We will make sure the day works
with your timings, student cohort
and rooming available.
We will send you a booking form
which sets out clearly all the
details.
We will recruit and brief
volunteers and ensure they have
all the necessary information to
support the day.

On the day:
We bring all the  equipment and
materials with us and facilitate the
whole event.

Book now for
Autumn term  at

this academic
year’s prices !

FOCUS ON SKILLS

TEAMS TAKE ROLES AND RUN A BUSINESS, NEGOTIATING
SALES AND MANAGING FINANCES

CROSS CURRICULA APPROACH TO EXPLORING, DESIGNING
AND LIVING SUSTAINABLY ON A NEW PLANET

IN AN OLYMPIC YEAR EXPLORE THE DESIGN,
ENGINEERING AND PROJECT PLANNING OF A SPORTS
ARENA



SATRO STEMFEST
THE IMPACT
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WWW.SATRO.ORG.UK

CONTACTUS@SATRO.ORG.UK

FACTS & FIGURES 18 schools
254 students
58 volunteers
16 company stands
4 company workshops
1 corporate challenge

of students agreed that SATROfest had
introduced them to STEM careers 
they didn't know about.

of students agreed that they met
someone or took part in 
an activity that changed their attitude
towards STEM careers.

of students agreed that they are more
interested in studying STEM subjects
after SATROfest.

of students agreed talking to STEM
employees helped them think about
their future.

“I learnt about many new jobs in STEM... it has
opened more opportunities for a future career

I now feel that I am much better informed about some
areas within STEM subjects eg. highways.

88%

https://www.satro.org.uk/


SATRO is an education charity dedicated to supporting Careers Education
across all educational settings from 4 - 19 years old.

We do this through our STEM, Employability and Construction
programmes.  Within each of these we have key activities which we  
deliver to different year groups and cohorts of students.  All our activities
are supported by volunteers from the world of work, deliver Gatsby
benchmark 5 and develop key transferable skills.  Specific events may
also deliver on benchmarks 2, 3 and 4.

We work with companies across the region to deliver ad-hoc
employability and/or STEM workshops.  If our standard events don’t
meet the specific outcomes you need for your careers programme,
please call or email us with your requirements to find out how we might
be able to work together to support your needs.

WORK WITH US

WWW.SATRO.ORG.UK

CONTACTUS@SATRO.ORG.UK

MEETING THE NEEDS OF YOUR CAREERS
PROGRAMME

https://www.satro.org.uk/


Essential skills, transferrable skills or soft skills, whatever they are called,
are vital for a successful transition from education into the world of
work.

Building skills-learning into your careers programme is key to supporting
young people’s future success.  Indeed students not only need to learn
the skills, but also be able to articulate them and give examples of times
when they have used those skills.

As a delivery partner of SkillsBuilder, we embed the Framework into our
activities to give them a strong foundation in the key skills, and work
with employers to help us deliver this through Gatsby Benchmark 5.  You
can also work with your staff to deliver skills through BM4 ‘Careers in the
curriculum’ by asking them to identify skills they might be using and
(bonus points!) linking those skills to a particular career.

FOCUS ON SKILLS

WWW.SATRO.ORG.UK

CONTACTUS@SATRO.ORG.UK

SKILLS FOR YOUNG PEOPLE

In addition, by strongly encouraging
students to recognise the benefits of
taking up extra-curricular activities and  
opportunities such as the Duke of
Edinburgh awards, we support them
demonstrate their motivation, a key area
that employers are looking for.  The
importance of which was recently
highlighted in the Regional Local Skills and
Improvement Plan.

https://www.satro.org.uk/

